
 

Position Announcement 

 
DEARBORN HEIGHTS 
SCHOOL DISTRICT # 7 

The Board of Education of Dearborn Heights School District #7 

 is conducting a comprehensive search for its next Superintendent.   

The tentative start date for the new Superintendent is December 6, 2021. 

 

Dearborn Heights School District #7 is a quality school district with caring, dedicated staff members 
and a safe, structured and supportive learning environment.  Our goal that every student achieves 
reminds us that we must work together to promote students with a strong academic foundation and 
the skills needed in today’s rapidly changing global economy. 

Located in a suburban bedroom community in Wayne County, Michigan, District 7 is part of 
the Detroit metropolitan area, known for its rich automotive heritage, arts, entertainment, music and 
sports.  We are in close proximity to four universities and three community colleges, all less than an 
hour’s drive away.  

District 7 is large enough to be able to offer a wide range of programs and opportunities, but small 
enough to provide individualized attention and support. We know our students, their needs and their 
goals and we work to meet them in a caring, professional way.  Our parents are engaged, supportive 
and love their schools. 

Our 2,410 students are served in one comprehensive high school (grades 9-12), a virtual academy 
(grades 9-12), one middle school (grades 6-8), and three elementary schools (grades K-5).  We also 
offer a preschool program at the Madison Early Learning Center. District 7 employs 210 staff 
members, including 139 teachers and 14 administrative staff members.  Our annual operating budget 
is $28 million, with a foundation allowance of $8,700 per pupil and a fund balance projected at $10.3 
million. 

District 7 Schools are committed to our students from pre-school through high school graduation. We 
offer both a college-bound curriculum and a strong vocational education program to meet the needs 
of ALL our students.  We also want our students to have a diverse collection of extra-curricular 
opportunities which include athletics, robotics, music and drama. Whether students are learning how 
to build bridges in our amazing vocational programs, or preparing for college...we have a place for 
everyone! 

https://en.wikipedia.org/wiki/Detroit_metropolitan_area


Points of Pride 

 Members of the District 7 community have a high level of school pride and school spirit. 

 This is a family-friendly, welcoming, and safe learning community. 

 District staff members are invested in doing all they can for students. 

 Up to date technology is incorporated daily in teaching and learning. 

 A wide variety of programs and services are available to meet the needs of all students. 

 The longevity of staff reflects their commitment to District 7. 

 Strong community support is evidenced by recent passage of a bond proposal. 

 The grade level configuration of district buildings is developmentally appropriate and 

supportive of student success. 

 The strong CTE program supports and expands student interests and career readiness. 

 Students/families from other school communities choose District 7 as their district of choice. 

 Multi-generational families are common within the District 7 learning community. 

 

Qualifications 

 Educational administration experience; central office experience preferred 

 Master’s degree in related field; advanced degree (i.e., Ed.S., Ed.D., Ph.D.) preferred 

 Broad knowledge and experience in education; classroom experience preferred 

 Michigan Administrative Certificate or equivalent 

 

Candidate Profile 

Dearborn Heights School District #7 is in search of a visionary and inspirational leader who: 

 Is a student-centered leader that makes all decisions in the best interests of each and every 

student 

 Is honest, transparent and trustworthy; will do what’s right when no one is looking 

 Is highly professional at all times and in all situations 

 Is respectful of staff; supportive and empathetic in regard to their enormous responsibilities 

and challenges 

 Proactively facilitates the professional growth and development of staff members 

 Communicates clearly, regularly and effectively with all members of the school community 

 Is kind, caring, thoughtful and fair 

 Is a data-driven, collaborative decision-maker that includes and considers the perspectives of 

others 

 Is an instructional leader that is knowledgeable and experienced with curriculum and 

instruction 

 Is fiscally knowledgeable and responsible 

 Has experience with and/or will encourage culturally competent practices 

 Is a hardworking leader that is fully committed to, and invested in, District 7 

 Is able to bring all stakeholders together to overcome their differences and focus on the 

shared vision and mission of District 7 



Salary and Contract Information 

The Board of Education will offer a comprehensive, multi-year contract.  Compensation will be 

commensurate with the skills and experience of the successful candidate, with a salary range of 

$130,000-$150,000. 

 

Application Procedure 

Interested candidates should complete and submit the Michigan Leadership Institute online 

application found at www.mileader.com or http://applitrack.com/mileader/onlineapp.  Completed 

online applications must be submitted no later than Friday, September 24, 2021 at 4:00 p.m.  No 

“hard copy,” faxed or emailed copies will be accepted.  Materials will be treated confidentially 

through the screening process only upon the written request of the candidate. 

All questions regarding the search process should be directed to the search consultants:  

 MLI Regional President John Silveri at (248) 420-9354 or jsilverimli@gmail.com 

 Metro Bureau Executive Director Melissa Baker at (248) 866-1626 or 

melissabaker@wayne.edu  

 

Anticipated Search Timeline 

Application Deadline: September 24, 2021, 4:00 p.m. 

Selection of Candidates for Interview: September 29, 2021 

First Round Interviews: October 11-13, 2021 

Determination of Finalists: October 14 

Second Round Interviews: October 25-27, 2021 

Site Visits: Week of November 1, 2021 

Candidate Selection by Board of Education: November 10, 2021, 5:30 p.m. 

Board Action to Hire New Superintendent: November 17, 2021 (tentative) 

Start Date: December 6, 2021 (tentative) 

 

This superintendent search will be conducted with due regard to the Michigan Open Meetings Act 

(Public Act 267 of 1976) requirement of open meetings for all public body deliberations, decisions 

and interviews. 

 

 

 

 

http://www.mileader.com/
http://applitrack.com/mileader/onlineapp
mailto:jsilverimli@gmail.com
mailto:melissabaker@wayne.edu


The services of the Michigan Leadership Institute, in partnership with the Metro Bureau, have been 

secured to assist the Dearborn Heights School District #7 Board of Education in the search process 

and in the screening of candidates.  The Board of Education may make exceptions to this profile, 

posting, process and/or timeline to ensure selection of the best possible candidates as determined 

solely by the Board.  The Board of Education will make all decisions with respect to process, 

evaluation of candidates, selection of candidates to be interviewed and appointment of the 

successful candidate.  Candidates should not contact members of the Board directly. 

 

Board of Education 

Carrie Harleton, President 

Marcia LeBar, Vice President 

Nate Cann, Treasurer 

Karen Whisler, Secretary 

Mandy Diroff, Trustee 

Latanya Gater, Trustee 

Derek Wall, Trustee 

 
Dearborn Heights School District #7 is an Equal Opportunity Employer 


